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only 6 years, contributing more Native
Hawaiian and Pacific Islander nurses
to workforce diversity in Hawaii than
in the previous 80 years. As an aca-
demic support and cultural enrichment
program, IKE AO PONO’s mission is to
increase the number of Native Hawai-
ian and Pacific Islander nurses in Ha-
waii to improve health and health care,
with special attention to at-risk,
underrepresented, and underserved peo-
ples and communities.

IKE AO PONO envisions a lasting im-
provement, advancement, and pro-
motion of health for Native Hawaiian
and Pacific Islander peoples and com-
munities by increasing the number of
culturally informed and sensitive
health professionals in nursing. This
increase in Native nurses will help to
address the dire health disparities of
both Native Hawaiian and Pacific Is-
landers who have higher rates of dis-
eases such as cancer, diabetes and obe-
sity, heart disease and an overall mor-
tality rate that is significantly higher
than other cultural groups in Hawaii.

While the 2000 census showed Native
Hawaiians as 23 percent of Hawaii’s
population, they represented only 7
percent of the University of Hawaii’s
students, only 2 percent of the UH fac-
ulty and administration, and only 4
percent of the nursing workforce.
Therefore, in 2001, IKE AO PONO began
as a 3-year pilot program with six Na-
tive Hawaiian students. By year 3, the
numbers of Native Hawaiian and Pa-
cific Islander nursing students had
grown to 66 per semester. Between 2004
and 2010, the number of Native Hawai-
ian and Pacific Islander nursing stu-
dents increased again to 80 students
per semester in both undergraduate
and graduate programs. During this
time, IKE AO PONO helped graduate
the first Native Hawaiian and the first
Samoan Ph.D.s in nursing in the 80-
year history of the School of Nursing
and Dental Hygiene.

Through the IKE AO PONO Program,
there are currently 14 times the num-
ber of Native Hawaiian and Pacific Is-
lander nurses at the School of Nursing
and Dental Hygiene than in 2000, and
many are focused on higher degrees in
advanced public health, community,
health, family health and nurse practi-
tioner fields, as well as, a full range of
other nursing specialties.

With the full support of the School of
Nursing and Dental Hygiene, the UH
Administration and Board of Regents,
the Native Hawaiian Councils of Kualii
and Pukoa and community partners
such as Papa Ola Lokahi, Kamehameha
Schools, Queen’s Medical Center and
the Office of Hawaiian Affairs, IKE AO
PONO is also preparing Native nurses
to return to their home communities
to support the health, well-being and
recovery of underserved Native island-
ers in rural areas throughout Hawaii.e

e ——
TRIBUTE TO DR. EARL S.
RICHARDSON

e Ms. MIKULSKI. Mr. President, I am
proud today to recognize one of Mary-
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land’s native sons, Dr. Earl S. Richard-
son, who will retire later this month
after a quarter century at the helm of
one of Maryland’s finest institutions of
higher education: Morgan State Uni-
versity.

Situated in the northern part of Bal-
timore City, Morgan State University
has been designated as Maryland’s
Urban Public University. It is also one
of four exemplary public historically
Black wuniversities, HCBUs, in the
State of Maryland, each of which has
been offering students a chance and a
choice when it comes to higher ed for
more than 100 years.

Institutions like these across the
country have been accruing an incred-
ible benefit to African Americans and
the communities they serve. Histori-
cally Black colleges and universities
produce nearly a quarter of our Na-
tion’s African-American public school
teachers. They also produce almost 40
percent of African-American graduates
in physics, math, biology, and environ-
mental sciences.

Morgan State has been no exception.
During Dr. Richardson’s tenure, the
university has seen enrollment in-
crease by 35 percent—margins that ex-
ceed any other public college or univer-
sity in the State. But the quality of ap-
plicants has not suffered; Morgan State
was able to swell its student ranks
while attracting top-notch students.
Morgan State now offers 14 doctoral
programs and is known nationally and
internationally for its doctoral pro-
grams in engineering and the sciences.
Morgan consistently graduates a ma-
jority of all African Americans in
Maryland with Ph.D.s in engineering.
These graduates are among the most
sought after by American industry. In
addition, Morgan’s patriotic tradition
through its strong Army ROTC pro-
gram is exemplified by the fact that it
has produced more four-star African-
American generals in the U.S. Army
than any institution in the Nation ex-
cept West Point.

Over the last 10 years, Morgan State
has graduated 10 percent of the Na-
tion’s African-American undergradu-
ates pursuing a degree in physics. Also,
under Dr. Richardson’s leadership,
Morgan State currently leads all other
public institutions in the State in
bachelor’s degrees earned by African
Americans. The university also leads
the State in graduating math, science
and engineering undergrads—a critical
achievement given our country’s need
to cultivate graduates ready to enter a
21st century workforce, where mastery
of math and science is the name of the
game. Morgan is also one of the leading
producers of Fulbright Scholars in the
Mid-Atlantic region.

Dr. Richardson’s vision and leader-
ship didn’t end there. He also found
time to sit on President Clinton’s advi-
sory board on HBCUs, serving as its
chair in 1998; was chairman of the Na-
tional Association for Equal Oppor-
tunity in Higher Education, NAFEO;
and participate as a member of the
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American Council on Education, ACE. I
have no doubt that his contributions
will benefit current and future stu-
dents from across the Nation for years
to come.

But more than all of these accolades,
Dr. Richardson’s tenure as president of
Morgan has been about fighting for op-
portunity for young people from often
economically challenging backgrounds
and neighborhoods, many the first in
their family to attend college. His
steadfast commitment to provide them
with an urban university that provides
them with the means to a better way of
life and a career in the sciences or busi-
ness or engineering, is a testament to
his belief that a college degree is often
the helping hand young people need to
achieve success and realize their full
potential.

I have been a member of the Senate
nearly as long as Dr. Richardson has
been president at Morgan State, and
over the past two decades I have had
the pleasure of enjoying this great
man’s support and friendship.

On behalf of myself, and speaking for
the thousands of students who have
matriculated at Morgan over the past
25 years, I would like to recognize and
thank my friend, Dr. Earl Richardson,
for a lifetime of extraordinarily distin-
guished service in the field of edu-
cation. Well done!e®

———

RECOGNIZING WILDER’S JEWELRY

e Ms. SNOWE. Mr. President, this
weekend, Americans celebrate Mothers
Day, a time to pay tribute to the
women in our lives and the incredible
work that they do every day. As is fre-
quently noted, women often juggle the
dual roles of being a mother and main-
taining a professional career. This situ-
ation is made even more difficult for
the roughly 10.4 million women who
are small business owners. Indeed,
women-owned small businesses are one
of the fastest growing segments of our
Nation’s economy. To highlight the
work of one mother in my home State
who is simultaneously running an his-
toric small business in northern Maine,
today I recognize the accomplishments
of Cathy Beaulieu, the owner of
Wilder’s Jewelry in Presque Isle, for
her steadfast dedication to small busi-
ness, to her community, and, of course,
to her family.

Cathy grew up in the St. John Val-
ley, a stunning beautiful and scenic re-
gion at Maine’s crest, where she was
instilled with the famous work ethic of
Maine’s strong people. After exploring
other places, she returned to Aroos-
took County—known to locals as sim-
ply ‘““the County.” She went to work at
Wilder’s Jewelry store, a fixture in
downtown Presque Isle which was
originally opened by Ike Wilder nearly
80 years ago. His son, Harry, continued
the family business until 1996, when
Cathy purchased the business from
him, along with the historic building
where it is located.
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